The following statement represents the consensus reached by the UC Berkeley Astronomy
Department graduate student community as of October 12th, 2015:
The determination by UC Berkeley’s Title IX Office that Astronomy Professor Geoff Marcy
violated the University’s sexual harassment policies is deeply troubling. We are appalled by
Geoff Marcy’s actions, and by the extended length of time his behavior continued without
repercussions. Our concern is compounded by the University’s decision to forego immediate
disciplinary action, and by the secrecy surrounding the findings: most members of the
Department learned about the report—months after it was issued—from an article on BuzzFeed.
First, we offer our support to the women who have experienced sexual harassment from Geoff
Marcy, and we pledge to work to make the Department safe and supportive for everyone, and to
advocate for a zerotolerance sexual harassment policy.
This incident, and its handling by the relevant authorities, are symptoms of problematic attitudes
ingrained in UC Berkeley as a whole, and the Astronomy Department in particular. The
University’s failure to impose meaningful consequences on Geoff Marcy—offering instead
vague threats of future sanctions should the behavior continue—suggests that Berkeley’s
administration values prestige and grant money over the wellbeing of the young scientists it is
charged with training. That at least some members of the Department were aware of Geoff
Marcy’s penchant for inappropriate behavior and remarks—if not the full extent of his
transgressions—for a decade leading up to the Title IX proceedings indicates that Department
leadership has, historically, suffered similarly misaligned priorities.
The response issued by Astronomy Chair Professor Gibor Basri casts doubt on whether current
Department leadership can adequately address this issue. Professor Basri’s email—which failed
to extend support to victims of sexual harassment and instead directed students and postdocs to
offer Geoff Marcy their sympathy—was inappropriate and offensive. We ask that Professor
Basri relinquish leadership of this case to a faculty member who will not be biased by a
longstanding personal and professional relationship with Geoff Marcy.
It is especially disappointing to watch these events unfold only months after the conclusion of a
climate survey in our Department, which highlighted the need for substantive changes to the
Department’s sexual harassment policies. Though several recommendations were drawn from
the survey findings, none—as far as we are aware—have been implemented. It is time for the
Astronomy Department to reaffirm its dedication to creating and maintaining an environment
free from sexual harassment by immediately:
1. Issuing an official statement in support of the women who were targets of Geoff Marcy’s
sexual harassment

2. Proclaiming a zerotolerance sexual harassment policy
3. Guaranteeing the safety of young scholars by relieving Geoff Marcy of any teaching and
mentoring responsibilities that allow him to interact with undergraduate students
4. Aiding and supporting the students and postdocs he currently advises
Whether and under what circumstances Geoff Marcy should continue his relationship with the
University of California is complicated, and the opinions of the graduate student community on
this matter vary. We ask the Department to coordinate with the University to impose
proportionate sanctions, while remaining sensitive to the academic needs of the graduate students
in Geoff Marcy’s research group.
Preventing sexual harassment requires swiftly responding to incidents, and working proactively
to address the systemic problems that allow harassment to happen. We are therefore coordinating
with postdocs and faculty in Astronomy to craft a broad series of recommendations, which we
encourage the Department to adopt. These recommendations include:
1. Codifying the Department’s commitment to enforcing appropriate and timely consequences
on Department members who violate the University’s sexual harassment policies
2. Developing frequent and effective sexual harassment training for all Department members
3. Moving toward greater transparency surrounding the results of future Title IX
investigations—in particular, when investigations substantiate allegations of sexual
harassment
We further request faculty support building interdepartmental alliances to revise the University
policies and practices that led to our current crisis. While we are disturbed by the actions of some
Department administrators, we recognize that several Astronomy professors were instrumental in
initiating Title IX proceedings. These faculty members have communicated to us their intent to
advocate for a just resolution to this incident, and to support the graduate student community.
We thank those professors who have reached out, while acknowledging that many other faculty
members likely share their intentions.
We recognize that sexual harassment is pervasive in Astronomy and throughout academia; ours
is not, unfortunately, an isolated incident. We hope that by taking the steps outlined above, UC
Berkeley can become a leader in combating this issue, rather than an abettor of harassment.

