CODE OF ETHICS

1. Introduction

The corred¢ management of public funds spent on researctanddevelopmert requiresfirst of all
that predetermired and clearly definedcriteria areusedto allocate thefunds.

This calls for the creation of good practices throughout the process, from initial drafting of calls for
projects to the project-séection mecharisms, andsupenision of the final utilization of funds.

The purpose of this document is to describe the major components of a good practices code, to be
respeted by all partiesinvolved in programs run by the Frerch National ResearchAgency (ANR), ard
more particularly in calls for projects. Please note that ANR shall be entitled to amend or complete this code
asrequired, espealy by regulations spedfi c to eachof its programs.

It is expededthat every partyinvolvedin ANR projeds, no matter in what capadty or to whatextent,
will respect and/or will require other partiesto respect, all the provisions of this document. This document
will be communicated by ANR to its personal aswell asto organizations commissioned to realize on its
behalfpartof the sdection process.

2. Definitions and general principles

All parties involved directly or indirectly in ANR programs must behave objectively and with no self-
interested motives. A further requirement is the respet of information confidentiality: both opinions
expresse during assessmeninedings and information which parties arethe first to obtain should be kept
confidentid.
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3-1

3-2.

The remainder of this docunent dealsessentithy with how to read in the even of a conflict of interests,
i.e. a situaion wherea party finds itsdf unableto respect the rules above. By "corflict of interests”,we
mean any situationwherean individual hasto 1) make a judgment, or 2) paricipate in a decisionrmaking
process,the resut of which could be of dired or indirea bendit to him, within the framewark of his
scientific activities or in his capacity as a managerial-level scientist. This situation could be expected to
occurin thefollowing context:

¥ Assesment of a prgect involving himself, or immediate work colleagies, or a team from his
laboratory or compary (if in charge of aresearh unit).

¥ Assessrart of a project competing aganst a projed involving himself, or his immediate work
colleagues, or atean from his laboratory or compary (if in charge of aresearch unit).

¥A decisbn which coud be of advantaye to himself, or immediate work colleagues, or atean from his
laboratory or compary (if in charge of aresearchunit).

¥A decisionwhich could go againsta projectcompeting againstanotherproject, involving

himself, or hisimmediate work colleagues, or ateam from his [aboratory or company (if

in charge of aresarchunit).

This notion of "conflict of intereds" can be exterded to a group of individuals, an organizaion, an
estblishmert, or a company wheneverthis entity has to 1) make a judgment, or 2) take part in a decision
making processof patential bendit to itself.

3. Personnel of ANR and of “support structures'”.

All persams employed by, or whose senices are made availableto ANR, or any person working in a
Osuport structuredertrusted by ANR to manag a program, are expeced to perform their functionsin the
generdinterest of all. In particular, they must take into account the plurality of national establshmentsand
organizatios, andmustbefair andimpartial in ther dealings with them.

In theeventof areal or suspeded conflict of intereststhe procedureis as follows:

¥The person concerned must inform an "arbitrator"; in general, his hierarchical superior,

or the ANR director, if neessaryof thered or potential corflict;

¥It will beupto thearhitrator to evduate the redity of this corflict;

¥He will take the neessay measuresto preventillegal interestor dedsions which coud be corsidered
unfair. For example, this might meantemporarily replacing the persam corcernedby suchrisks;

¥In the event of precationaly measuresbeing takenbecaus®f red or potential conflict of interests this
must be formalized in writing (for example, arbitrator's stamp, mention in a meeting report,
name of the personwho temporarily redacedthe persm in charg).

3-3. When preparing and implemerting a cdl for projects, ANR and its Osuport structuresQnust avadd

situations of individual or collective conflicts of interests. This is especially true when the Gupport
structuresOare establishments who themselves have teams which might be interested in replying to this
call for projects. In this case:
¥ OSpport structuré personnels canrot act as financial experts or negotiate with project applicants,
unlessin the presece of peode from third-party estdlishmerts, for thoseprograms wherepersons
from the same establishment are involved.

! Organizations commissioned to realize part the selection process
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4-2.

4-3.

¥ The diredors of Osupeprt structuresO must make suretha there is separatin between the Ospport
structureOand researh units so as to awoid conflicts of interests or the leaking of any confidential or
priority information to the latter (for example, a non-published version of a call for projeds,
information on projectscumently beingevaluaed, etc.).

All persors emdoyed by, or whose services are made avalabe to ANR, or ary personworking in a
support structure ertrusted by ANR to manag a progam, must respect the same obligations as
committee members,as detailed in section 4.

Committee members

Assessment committee members are chosen for their technical or scientific expertise or in a manner to
ersure tha decisionstaken by the committees reflect a host of differert opinions. Therdore, unless
otherwise explicitly stated they do not represent their comparny, organizdion or estalishment. The role
of the committeesis to ensuie tha teams submitting projeds of a similar quality haveanequal chance of
suceess.

Straegic committee members are chosen becauseof ther specific expertise or in ther capaity as
represeftativesof the main parties concerred by theprogram in its totality. Therefore, they can represent
thar employer, bearingin mind that they alsohavean overriding mandateto actin the best interests of
society at large.

Decisbns must be takencollectively by the committees after all salient arguments have been heard.
Furthermore, decisions must be justified. All elements which led to the aforemertioned decisionsmust
be archived by the Gupport structureQ Reports will be written up for those committee meetings during
which decisiors were taken. Theserepats will be circulatedto participarts for validation, andto absem
parties for information. Whenever possible, these reports should not contain any information which
could directly or indirectly identify which parties put forward which arguments.

Under no circumstances, should committee members identify external experts to third parties,or divulge
any other elements, which could remove their anonymity. Likewise, unless within the framework of a
specific procedure approved by ANR, committeemembersshould not contact applicants directly.

Discussions must remain secret and the individual positions of committee members must not be
divulged.

Under no circumstancesshould committeememberstake advantage of their position either for their own

benefitor for the bendit of people in their immediate circles. In particular, committeemembers commit

to the following:

¥ not to divulge ary information before it has beenmade public (notady the contents of a cdl for
projects),which would destroy the equality of chancebetwee project applicants;

¥not to divulge ary confidential information (notaldy, elements in submitted projects);

¥not to exercisemoral, psychologicd or ecnomic stresson othercommittee membersfor the sdection
of agiven project.

The only valid modus operand of a committeeOsvork is as per sections 4-1 and 4-2 of the presert

document.
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4-6.

4-7.

If thereis a conflict of intereststhe procedureis asfollows:

¥ The personconcernednforms the restof the committee, or its presidem, of the corflict of interests.
This shauld be done immedately on finding out that a conflict exists, if possible before the next
committee meding.

¥The President, after presenting the facts, refers the matter to the committee. The committee takes the
necessary measures to ensure the related decision and discussion will not be biased, or suspected to
be so.In generd, this corsistsin requesting the personconcernedto leave the proceedings whenthe
project related to him is being discussed. In some cases (for example, asmall number of projects to
assess}he committee may haveto askthe person corcerned not to partidpatein any part of the
sdection process.If the committee membersarencot unaninous in their dedsion to totally or partially
exclude the concerned person, the most restrictive solution will prevail.

¥Corflicts of interestspr situaionswhich were corsideredto possble leadto a conflict, aswell as the
methods used to handle the outcome, should be described in writing in the decision statement or the
meeting report.

¥ThePresidat can, on his own initiative, consut the committee in respectof arealor possibleconflict
of interests, of which he became awarein any other manrer. In this case,the provisions desaibed
abowe apply.

Committee membersmust not accept gifts or other benefitswhich could make them beholden to the
other party, and possidy impact the objedivity of their final decision.

5. External Experts

5-1.

5-4.

Externd expertsarenct part of the assessient committees, and areconsutedfor their opinion on one
or more projects, both ongoing and newly submitted to the ANR. The experts must render their
judgmentin afair manner on the basis of explicit criteriato the exclusion of all other consideratbns.
They must also justify their judgment.

Exterral expertsworking on projects submittedto the ANR for funding, actin an anaymous manner.
Under no circumstan@s must an expert contact an applicart. In the eventof further information being
necessary, this must be done within the framework of a procedure authorized by ANR (see & 4-4). If an
externd expeat is suljeded to pressue of any naturefrom a project apgdicant, he must signal this
immediately either to the contact person which asked him for his opinion, or to ANR.

All externd expertssign an agreement to refrain from situatons where thereare conflicts of interests.

In the event of a red or passide conflict, the expett must signal this, if posside as soon as he is

contacted for his consultation. He will contact the assessment committee President, naming, if possible,

alterrative external expets which coud replacehim. If there is a doubt as to the absece/presace of a

corflict of interests, the assessent committee President can refer the matter to the asssament

committee. In this case, two outcomes are possible:

¥ The opinion of the external expert is neverthéess consideredadmissble. In this case, the expert
carries out his job asnormal, mentioning the (minor) connections which he haswith the projed.
The presiden can alsocorsultanaddtional externd expert;

¥Theexternd expertis consideredtoo closeto the project.In this case he will be redaced

¥ If the committee members are not unanimous in their dedsion as regards the exterral expert, the

most restrictive solution will prevail.

External expertsmust not make copiesof projects or other information which they receiwe, except for
information alreadyknown to the genera public.
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Under no circumstance must exterral expers provide anyinformation of any naure on projeds

to any third parties, even if the purpose thered is to colled information from the beter-informed third
party regarding a project. If anexternd expert feels thatheis not ableto correctly perform his missn,
he must turn down the requestfor consutation. If an externé expert feelstha there are one or more
aspects of the mission which he is not abde to perform correctly, he must signal the least reliable
informationin his assessmient report.

Exterral expertsmust not useideas taken from projects which they assessedor the purposesof using
them in subseqent projects, submitted either by themselwes or by colleagles from their immediate
circle.

If a project applicant hasreasmable grounds to suspectthat theserules were not resgected, he may
signal thisin writing either to the Gupport structureOor to ANR, who must reply.
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